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Prejudice is not limited to
language

WILLIAMS 3 - 3 A E The fact that linguistic prejudice is not

3529/7:0.57 - F. ¥ Jimited to language can be demonstrated by
the fact that prejudice exists in many other
aspects of saciety. For example, prejudice
exists against blacks in the United States,
even though they have no language of their
own. Prejudice exists against immigrants,
even though they do not speak a language
that is different from the language of the
country they are immigrating to.
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https://www.ajl.org/ https://jp.reuters.com/article/amazon-jobs-ai-analysis-idJPKCN1MLODN https://arstechnica.com/information-technology/2022/11/after-controversy-meta-pulls-demo-of-ai-model-
https://www.washingtonpost.com/technology/2019/12/19/federal-study-confirms-racial-bias-many-facial- that-writes-scientific-papers/
recognition-systems-casts-doubt-their-expanding-use/ https://twitter.com/thai101/status/1592752955694153728
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“Make Al Trustworthy ! =4 CV o
Explainable and Ethical Al for Everyone” \yards Trustworthy Al ;
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Co-Creation & Collaboration: Focus on Ethics -

Fujitsu Focuses on Social and Ethical Impact of
Al with Al4People Forum

Al4People actively
contribute to the debate on
A how the Commission
4F=OPL= implement the Al regulation
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http://www1.fle.fujitsu.com/news/co-creation-collaboration-focus-on-ethics-ai4people-deep-dive/
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TPXUHOREAICBEWTIE., BEBE(F19714(CState of California Fair Employment Practice Commission
(FEPC) (C&D. DIN0.8A LEVWOEENTEDSNTZ, NUd4/5ths rule (80% rule)MFENTHD, EHRE
E(CHIDO TV,
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(*) T7AURICHBIFBRANSBEARBERICT I 2ERFRH 1(1991)
https://www.jstage.jst.go.jp/article/jaiop/5/1/5 19/ pdf/-char/ja
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